
AUDIENCE
LEADERS OF TEAMS OR PROJECTS

(GS-12 TO GS-14)

TUITION
$6,500 

PLUS TRAVEL

LOCATION
WASHINGTON, D.C.

METRO AREA

DURATION
8 MONTHS

(15 DAYS IN SESSION)

Advancing HR Leaders 
APPLICATION DEADLINE: MAY 1, 2020

Federal agencies rely on high-performing HR teams 
to play a proactive role in setting workforce priorities. 
Given their unique perspective, HR employees 
must be empowered to lead recruiting, hiring and 
engagement efforts to bolster the overall capabilities 
of their agency’s workforce.

The Advancing HR Leaders program is a professional development 
opportunity for federal HR employees looking to increase their 
individual impact and influence on team and agency operations. 
Throughout this program, participants develop skills needed to take 
initiative and cultivate support for their ideas. Each session focuses 
on different methods to help individuals become more confident and 
capable stewards of their agency’s critical HR strategy.

Participants learn how to identify opportunities for change and 
collaborate with others most effectively, both within their teams and 
across the organization.

2020 PROGRAM DATES
VALUE-BASED LEADERSHIP 
May 19–21

LEADING TEAMS 
July 14–16

MANAGING AND MOTIVATING OTHERS 
August 25–27

ADAPTING TO CHANGE 
October 6–8

ACHIEVING RESULTS AND GRADUATION 
December 15–17

CONTACT
DIANA STARKES 
DStarkes@ourpublicservice.org 
(202) 292–1014

FOR MORE INFORMATION, VISIT: OURPUBLICSERVICE.ORG/AHRL



The Partnership for Public Service is a nonprofit, nonpartisan organization that believes good government starts with good people. We help government serve the 
needs of all Americans by strengthening the civil service and the systems that support it. With our focus on innovation in public service, our leadership trainings 
and seminars are uniquely designed for federal employees.

1100 New York Avenue NW
Suite 200 East
Washington DC 20005

(202) 775-9111
ourpublicservice.org
CFC# 12110

TUITION IS $6,500* AND INCLUDES:
 ɚ All coaching and facilitation 

 ɚ Course materials (e.g., books, articles) 

 ɚ Assessments, one-on-one coaching and individualized development planning 

 ɚ Online collaboration tools 

 ɚ Access to the Partnership’s resources, expertise and networks 

 ɚ Invitations to ongoing activities

*Sponsoring organizations are responsible for tuition and travel expenses. For fellows located in the Washington, D.C. metropolitan area 
the estimated cost for travel is approximately $900.00 per fellow.

WHO SHOULD APPLY
Enrollment is open to mid-level high-performing HR professionals who have reached the GS-12 to GS-14 
level at the time of application.

LOCATION
All sessions will take place at the Partnership for Public Service’s offices in Washington, D.C.

TIME COMMITMENT 
During the 8-month program, participants remain in their full-time jobs and spend a total of approximately 
15 days in session. Participants are expected to attend all five class sessions; read articles, case studies and 
reports; and work on team projects. 
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