
AUDIENCE
EMERGING LEADERS

(GS-9 TO GS-12)

TUITION
$2,500 

PLUS TRAVEL

LOCATION
WASHINGTON, D.C.

METRO AREA

DURATION
6 MONTHS

(6 DAYS IN SESSION)

Emerging HR Leaders Forum 
APPLICATION DEADLINE: JUNE 25, 2020

The federal HR workforce plays a critical role in 
bringing the most talented people into government 
and ensuring they have what they need to succeed. 
Agencies must invest in the next generation of HR 
employees to secure the strength of their workforce.

The Emerging HR Leaders program is a professional development 
opportunity for HR employees early in their federal careers. Participants 
develop the foundational knowledge and the professional network 
necessary to navigate their federal HR careers and maximize their 
impact in government.

Throughout this six-month program, participants engage in professional
development activities and learn from subject matter experts. The 
sessions emphasize conversation and application to ensure participants 
understand concepts fully and are capable of using the skills and 
knowledge they acquire.

After graduation, emerging HR leaders build on the connections they 
developed by joining the Partnership’s Leadership Alumni Network. 
Multiple cohorts of the program graduate each year, providing them with 
an evergrowing network of federal HR professionals to engage with and 
learn from.

2020 PROGRAM DATES
THE STATE OF FEDERAL HR AND  
YOUR PLACE IN IT 
July 16, 2020

BUILDING RELATIONSHIPS 
August 20, 2020

UNDERSTANDING AND TACKLING  
PROBLEMS 
September 17, 2020

TAKING INITIATIVE 
October 15, 2020

PARTNERSHIPS AND COALITIONS 
November 5, 2020

CAREER COACHING AND CELEBRATION 
December 4, 2020

FOR MORE INFORMATION, VISIT: OURPUBLICSERVICE.ORG/EHRL



The Partnership for Public Service is a nonprofit, nonpartisan organization that believes good government starts with good people. We help government serve the 
needs of all Americans by strengthening the civil service and the systems that support it. With our focus on innovation in public service, our leadership trainings 
and seminars are uniquely designed for federal employees.

1100 New York Avenue NW
Suite 200 East
Washington DC 20005

(202) 775-9111
ourpublicservice.org
CFC# 12110

TUITION IS $2,500* AND INCLUDES:
 ɚ All facilitation and program support

 ɚ Course materials (e.g., books, articles, handouts)

 ɚ Online collaboration and assessment tools

 ɚ Access to the Partnership’s resources, expertise and networks

 ɚ Invitations to ongoing activities (e.g., Events of Excellence, workshops and continuing education programs)

*Sponsoring organizations are responsible for tuition and travel expenses. For fellows located in the Washington, D.C. metropolitan area 
the estimated cost for travel is approximately $900.00 per fellow.

WHO SHOULD APPLY
The Emerging HR Leaders program is designed for HR employees GS-9 to GS-12.

LOCATION
All sessions will take place at the Partnership for Public Service’s offices in Washington, D.C.

TIME COMMITMENT 
During the 6-month program, participants remain in their full-time jobs, meet every month and
spend a total of 6 days in session. Participants are expected to attend all six class sessions;
read articles, case studies and reports; and work on team projects. 
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